b / Antidiscrimination Laws and Enforcement
The three key pieces of statutory and administrative policy that affect the level of discrimination in society—Title VII of the 1964 Civil Rights Act, Executive Order 11246, and the Equal Pay Act of 1962—emphasize the Job market opportunities of entrants or reentrants into the Job market. All three were enacted or issued before the employment problems of young people were generally viewed äs central issues in the society.
Analysts disagree on how effective Title VII (and other measures) can be for young minority and female workers. The Statute exempts many small employers from the statutory scheme. When the act became effective on July 2, 1965, it applied only to employers of 100 workers or more. The current limit is 15 workers, which still excludes coverage for many young people employed in small Stores and restaurants. More than one-third of all youths aged 16-24 work in retail trade, including restaurants, and many of these are small operations not covered by Title VII.
In addition to Jobs not being covered by Title VII or corresponding limitations in Executive Order 11246, many young workers may find the cost of litigation to be too great, given their lack of commitment to a particular Job. In order to bring pressure on a recalcitrant employer, someone must be willing to complain and involve himself or herseif in the expensive and time-consuming process of enforcing the Statute's prohibitions against discrimination.  One would expect the willingness to finance and bring suits to be positively related to expected length of Job tenure and the relative attractiveness of that Job in comparison with other possible Job opportunities for the potential complainant. Both of these factors tend to be lacking in many Jobs that young people have.
Questions have sometimes been raised about potential disemployment effects of antidiscrimination laws and affirmative action programs. By raising black youths' wages, have they reduced employment? Preeman and Holzer (1985) reply to this question by noting that the laws and programs are intended to change the demand for labor, not wagess  they assume nondiscrimination in wage setting and attempt to increase the demand for minority and female workers. According to Freeman and Holzer (1985) the most reliable assessments of the effects of affirmative action programs indicate that the programs do increase employment of these groups, although this Claim has been disputed in the economics literature.
Demand for Military Personnel
Service in the military has long been an important employment experience for young males, although the Proportion of youths serving in the armed forces has been declining since the late 1960s. Despite this decline, the availability of employment in the military is important for some groups of the youth population.  In 1984, 9 percent of nonwhite males aged 18-24 were in military Service; the total number of

